Town of Prosper
re everyone m ers

“a place wh

Town Council Meeting
November 8, 2016




Town of Prosper
e eoery maitters

“a place whére everyone

Agenda ltem 1.

Call to Order/Roll Call.




Town of Prosper
e every maitters

“a place whére everyone

Agenda ltem 2.

Invocation, Pledge of Allegiance, and
Pledge to the Texas Flag.



Town g[ Eromgggr

“a place w everyone

Pledge to the Texas Flag

Honor the Texas flag;
| pledge allegiance to thee,
Texas, one state under God,
one and indivisible.



Town of Prosper
e eoery maitters

“a place whére everyone

Agenda ltem 3.

Announcements of recent and
upcoming events.




Town of Prosper

“a place whére everyone matters”

Agenda Item 4.
Presentations

Presentation of a Proclamation to the members of the
Prosper Historical Society, the Weterans Memorial
Committee, and local veterans proclaiming November 11,
2016 as Veterans Day. (RB)



Town of Prosper

“a place whére everyone matters”

Agenda Item 4.

Presentations

Presentation of a Proclamation to the members of the
Pulmonary  Hypertension  Association proclaiming
November 2016 as Pulmonary Hypertension Awareness
Month. (RB)



Town of Prosper

“a place whére everyone matters”

Agenda Item 4.
Presentations

Presentation of a Proclamation to members of the Town
of Prosper Municipal Court staff proclaiming November
7-11, 2016 as Municipal Court Week. (RB)



Town of Prosper

“a place whére everyone matters”

Agenda Item 4.
Presentations

Presentation of the WNational Procurement Institute’s
Achievement of Excellence in Procurement Award to the
members of the Town of Prosper Finance Department.
(KN)



Town of Prosper

“a place whére everyone matters”

Agenda Item 5.
Consent Agenda

Items placed on the Consent Agenda are considered
routine In nature and non-controversial. The Consent
Agenda can be acted upon in one motion. Items may be
removed from the Consent Agenda by the request of
Council Members or staff.



5a.

5b.

Town of Prosper

“a place whére everyone matters”

Agenda Items 5a. — 5b.

Consider and act upon minutes from the
following Town Council meeting. (RB)

Regular Meeting - October 25, 2016

Consider and act upon appointing a Town of
Prosper representative to the McKinney
Airport Master Plan Advisory Committee.

(RB)



Town of Prosper

“a place whére everyone matters”

Agenda Item 5c¢ — 5e.

5c. Receive the September Financial Report. (KN)
5d. Receive the Quarterly Investment Report. (KN)

5e. Consider and act upon an ordinance for a
Special Purpose Sign District for Windsong
Ranch Marketplace, on 46+ acres, located on the
northeast corner of U.S. 380 and Gee Road.
(MD16-0002). (JW)



of.

Town of Prosper

“a place whére everyone matters”

Agenda Item 5f.

Consider and act upon an ordinance rezoning a
portion of Planned Development-65 (PD-65)
and a portion of Planned Development-48 (PD-
48), on 198.4t acres, located on the southeast
and southwest corners of existing and future
Prairie Drive and Legacy Drive, to allow for the
development of a single family detached, senior
living development and to modify lot type
requirements. (£16-0011). (JW)



Town of Prosper

“a place whére everyone matters”

Agenda Item 5g.

59. Consider and act upon an ordinance rezoning
1.7+ acres from Office (O) and Retail (R) to
Planned Development-Retail (PD-R), located on
the west side of Hays Road, 2,600+ feet north of
First Street. (Z16-0020). (JW)



Town of Prosper

“a place whére everyone matters”

Agenda Item 5h.

5h. Consider and act upon awarding Bid No. 2017-
01-B Preston Lakes Park Playground Project, to
APC Brands, Inc. (American Parks Company),
related to construction services for a playground
in Preston Lakes Park; and authorizing the Town
Manager to execute a construction agreement for

same. (PN)



Town of Prosper

“a place where everyone mdtters”

Agenda Item 6.

Citizen s Comments

The public is invited to address the Council on any topic.
However, the Council is unable to discuss or take action
on any topic not listed on this agenda. Please complete a
“Public Meeting Appearance Card” and present it to the
Town Secretary prior to the meeting.



Town of Prosper

“a place where everyone mdtters”

Agenda Item 7.

Conduct a Public Hearing, and consider and act
upon an ordinance amending the architectural
requirements of Windsong Ranch (Planned
Development-40), generally located north of US 380
and west of Teel Parkway. (Z216-0022) (JW)
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Town of Prosper

“a place where everyone mdtters”

Agenda Item 8.

Conduct a Public Hearing, and consider and act upon
an ordinance amending the Town’s Thoroughfare
Plan revising a segment of the Commercial Collector
(DNT Backer Road) located between Dallas Parkway
and the BNSF railroad, from Prosper Trail to First
Street. (CA16-0004) (HW)
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Agenda Item 9.

Conduct a Public Hearing to receive public
comments concerning the amendment of the land
use assumptions and capital improvements plan,
and the imposition of an impact fee for water,
wastewater, and roadway utilities. (MD16-0012)

(HW)



Town of Prosper

“a place where everyone mdtters”

Agenda Item 10.

Conduct a Public Hearing, and consider and act
upon an ordinance amending the Future Land Use
Plan, on the northwest corner of Second Street and
Main Street, from Old Town - Green Space to Old
Town - Public. (CA16-0003) (JW)



Old Town
Core Districts

Retail
Main Street Retail

PROPERTY | B = Lo 9
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Mixed Use
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Old Town
Core Districts
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| Main Street Retail




Town of Prosper

“a place where everyone mdtters”

Agenda Item 11.

Conduct a Public Hearing, and consider and act
upon an ordinance rezoning 4.6+ acres, from Single
Family-15 (SF-15) to Planned Development-
Downtown Office (PD-DTO), to facilitate the
development of a governmental office - Town Hall,

located on the northwest corner of Second Street
and Main Street. (Z216-0023). (JW)
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Town of Prosper

“a place where everyone mdtters”

Agenda Item 12.

Consider and act upon awarding CSP No. 2016-72-
B Town of Prosper Frontier Park North Field
Improvements - Artificial Turf, to Hellas
Construction, Inc., related to turnkey solution to
design, construct and install artificial turf for five
fields (3 baseball/softball, two multi-purpose
fields) at Frontier Park; and authorizing the Town

Manager to execute a construction agreement for
same. (PN)



QICI0I06

MANUFACTURING DESIGN/ CONSTRUCTION TURF TRACK TENNIS SERVICE &
BUILD MAINTENANCE

HELLAS
CONSTRUCTION



HHOWEOOE

MANUFACTURING DESIGN/ CONSTRUCTION SERVICE &

ABOUT HELLAS

Hellas Construction is the
complete, one-stop
solution for sports

construction, offering long-

term durability and

unparalleled customer
commitment. Since the
company’s inception,
Hellas has managed to

impact more than 5 million

students across the nation.

With clients ranging from

elementary schools and
local parks, to the Home of
the Dallas Cowboys, Hellas

Construction delivers on

time, every time, for every

client.




- CONSTRUCTION

750+ PIECES

OF CONSTRUCTION EQUIPMENT
58 SPECIALIZED CREWS




CONSTRUCTION

THE ABILITY TO HANDLE MORE THAN

65 PROJECTS
AT THE SAME TIME
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Town of Prosper

“a place where everyone mdtters”

Agenda Item 13.

Consider and act upon authorizing the Town
Manager to execute a Blue Cross Blue Shield
Business Associate Agreement, Blue Cross Blue
Shield Mandated Provisions Checklist, Benefit
Program Application (“ASO BPA”), 24/7 Call-A-
Doc Business Associate Agreement, Telemedicine
Corp. Benefit Services Agreement, Symetra
Preliminary Excess Loss Insurance Application,
Symetra Excess Loss Disclosure Statement, and
Symetra Electronic Use Agreement, etfective

January 1, 2017. (BR)



Town of Prosper
2017 Employee Benefits
Presentation

|

MLTOWN OF
PROSPER

Presented By:
Baby Raley, Human Resources Director
Lance Pendley, Senior Vice President, MSW, Inc.
Cristina Palacios, Senior Account Manager, MSW, Inc.



2017 Renewal

Health Plan - Blue Cross Blue Shield (current carrier)

= Renewal: +34.45% Increase or $412,373.28

= Medical claims combined loss ratio: 86.5%
o PPO claims loss ratio: 143.4%
o HDHP claims loss ratio: 54.1%

» Rate Guarantee until 12/31/2017

Dental Plan - Delta Dental (current carrier)

= No changes
» Rate Guarantee until 12/31/2017

Vision Plan - EyeMed (current carrier)
= No changes

» Rate Guarantee until 12/31/2017

Ancillary Benefit Plan - Mutual of Omaha (current carrier)
= No changes (Life, AD&D, and LTD) through 12/31/2017



Town of Prosper
Executive Summary January 1, 2016 - September 30, 2016

Average Monthly Covered Employees

Expenses for Period
Employer Premium Contribution 618,379.68
Employer HSA Contribution 85,315.20
Employer HRA Contribution 17,0101
Employee Premium Contribution 258 ,559.07
Total Expenses 979,264.06

p

Employee Premium
Contribution
26.4%

Employer HRA ____
Coniribution )
1.7%

- \
Employer HSA _— \_ Employer Premium

Contribution Contribution
8.7% 63.1%

Note: Employee premium contribution estimated based on enrollment. HSA Employer Contribution: Individual - 750, Family - $1,500.



Town of Prosper
Request for Proposal (RFP) Response

Medical Carrier Medical Medical
(Fully-insured) (Self-insured)

Aetna X Declined to quote
BCBS Renewal 34.45% X

UHC X Declined to quote
NOT CONSIDERED:

Bridge Health Not considered - Center of Excellence

Continental Benefits Late bid - not considered
NO RESPONSE:
Benefit Mall, Boon Chapman, Cigna, Gilsbar, Surgery Center of Oklahoma



2017 Renewal Strategy

Health Plan:

= Recommend moving from fully-insured to self-insured funding
option

= Recommend Blue Cross Blue Shield as the medical plan
administrator ; estimated annual cost $1,303,738.84 (8.92% from current)

o Recommend no change for HDHP and HSA contribution levels
s Recommend decreasing the PPO deductible from $5,000 to $1,500 per individual

= Recommend Symetra as the stop loss carrier; estimated annual cost
$269,084.64

= Recommend eliminating the MERP and applying funds to benefit
enhancements

o gecommend 24 /7 Call-A-Doc for basic medical services; estimated annual cost
4,968

= Recommend continuation of the Wellness incentive amount of
$50/mo. for employees who meet wellness program requirements



MERP Financial Performance

2008-2009 $42,363 $40,770 N/A

2009-2010 $36,502 $46,980 Increase
2010-2011 S48,826 S48,950 Decrease
2011-2012 $46,533 S44,050 Increase
2012-2013 $52,416 $57,201 Decrease
2013-2014 S45,722 S34,000 Increase
2014-2015 S4,069 $30,000 Decrease
2015-2016 $17,010 $25,000 Decrease

Note: Reported claims on plan year. Budget is on fiscal year.




Medical Plan Design Comparison
PROPOSED 2017 PLAN DESIGN

Lifetime Maximum

CURRENT 2016 PLAN DESIGN

Blue Cross Blue Shield

HDHP Plan

Unlimited

BlueCross BlueShield
PPO Plan

Unlimited

No Changes to HDHP

Unlimited

Eliminate the MERP - PFO

Unlimited

Mail Order - (90 day supply)

Specialty drug not coverad mail order

Specialty drug not covered mail order|

Coinsurance 00% | 70% 00% 1 10% 00% | /0% 80% | 60%
[Deductible §3,000/$6,000 $6,000/%12,000 | $5,000/$10,000 $10,000/%$20,0004 $3,000/%6,000 $6,000/%12,000) $1,500/$4,500 $10,000/$20,0004
Out-of-Pocket Maximum $3,000 /56,000 | $12,000/%24,000 | $5,500/$10,200 | $20,000/%60,000 | $3,000/$6,000 | $12,000/ 524,000 | $5,500 / $10,200 | $20,000 / $60,000
IPhysician Office Copay 100% after ded. | 70% after ded. 530 copay 70% after ded. | 100% after ded. | 70% after ded. $30 copay 60% after ded.
Specialist Office Copay 100% after ded. | 70% after ded. 530 copay 70% after ded. | 100% after ded. | 7T0% after ded. 550 copay E0% after ded.
|Preventive Care Covered at 100% | 70% after ded. | Covered at 100% | 70% after ded. | Covered at 100% ; 70% after ded. | Covered at 100% | 60% after ded.
[Prescription Drugs RX OOPM: $1K Ind. / 3K Fam. RX OOPM: $1K Ind. / $3K Fam.
Retail - (31 day supply) 30 day supply 30 day supply 30 day supply 30 day supply
. 70% of allow. plus| 60% of allow. plus
Generic 100% after ded.  100% after ded. 510 copay copay 100% after ded.  100% after ded. 510 copay copay
Brand Name 100% after ded.  100% afterded. | $40copay 0% "i;[':;’;" PIUS) 100% after ded.  100% afterded. |  $40copay 207 "i;[':;’;" plus
Non-Formulary 100% after ded.  100% afterded. | $60copay 0% "Z;':;’;" Pl 100% after ded.  100% afterded. |  $60copay 0 "i;':;’;" plus
Specialty Formulary 100% after ded.  100% after ded. N/A N/A 100% after ded.  100% after ded. | $250 copay 0% "Z;':g;“’ plus

Specialty drug not coverad mail order

Generic 100% after ded. Mot covered $30 copay Mot covered 100% after ded. Mot covered 530 copay Not covered
Brand Name 100% after ded. Not covered 5120 copay Not covered 100% after ded. Not covered 5120 copay Not covered
Non-Formulary 100% after ded. Not covered 5180 copay Not covered 100% after ded. Not covered 5180 copay Not covered

Specialty drug not covered mail order|

50

*Specialty drugs will need to go through Prime Specialty Pharmacy



2017 Renewal Strategy (continued...)

m 24/7 Call-A-Doc:

» Recommend benefit at no-cost to employees

= Estimated cost: $4,968/yr.
o Utilization cap over 18% - $0.25 pmpm for every additional percent

@ 24/7 Call-A-Doc services:
= Member online portal 24 /7

= Member basic triage by a nurse over the phone and to schedule
appointment within 3 hours of call

= Member’s medical information sent to a licensed Company Doctor in
the member’s state for follow-up and diagnosis

= Company Doctor can write a prescription solely at his/her discretion
where allowed by law with sufficient medical information is available,
excluding narcotics or DEA controlled substances

= Monthly reporting
»  Portable electronic health record



Health Plan Financials

Town Financials Current Negotiated Renewal
Medical Premium* $1,196,921.04 $1,303,738.84
HSA Funding* $87,750 $87,750
HRA Funding* $25,000 S0.00
Compass* $7,260 $7,260
Total Cost $1,316,931.04 $1,398,748.84
% Change 6%

S Change $81,817.80
Medical ONLY Employee Cost $342,908 $342,908

% Change 0%

S Change S0.00
Medical ONLY Town Cost $854,013 $973,705

% Change 14%

S Change $119,692

Note: *Assumes enrollment at 121; assumptions exclude projected new hires.



Employee Contribution Options

Employee Only $39.16 $83.48
Employee + Spouse $288.73 $448.04
Employee + Children $192.74 $309.96
Employee + Family $442.29 $668.91
$Afrom $Afrom
HDHP Plan Current PPO Plan Current
Employee Only $39.16 $0.00 $83.48 $0.00
Employee + Spouse $288.73 $0.00 $448.04 $0.00
Employee + Children $192.74 $0.00 $309.96 $0.00
Employee + Family $442.29 $0.00 $668.91 $0.00




2017 Final Benefits Recommendation

Fully-insured to self-insured funding

Blue Cross Blue Shield plan administrator

Stop Loss Carrier - Symetra

Decrease medical PPO in-network deductible from $5,000 to $1,500
Eliminate MERP and apply toward benefit enhancements

Add Call-A-Doc telemedicine services

Keep the medical premiums the same for employees and the Town absorb
the 10.37% premium increase.

Research and review the Oklahoma Surgery Center and wellness program
vendors to determine cost-effectiveness and follow-up with the Employee
Benefits Committee and Council Benefits Subcommittee prior to the 2nd
quarter of 2017



QUESTIONS?

Baby Raley, Human Resources Director
Lance Pendley, Senior Vice President, MSW., Inc.



APPENDICES



Town of Prosper

2016 Plan Year Projections
Based On The Most Recent 33 Months

Town of Prosper

2017 Plan Year Projections
Based On The Most Recent 33 Months

Curent Census PEPU Honthly Annual S0l Totd Curet Censts PEPU Nonthly Annual ol Total
BLENDED CLAS BLENDED CLAMS
Medical Cais (iess amounl over specifc) 1% $44831 $56,467.40 $67784883 5345% Medical Cleims (lss amount over specic) 1% 49154 $1,.3369 §74320431 S471%
Prescrpton Drug Clams r) $159% w14 UHIE 1907 Prescripion Dug Cis 1% $11410 SH62 SIB% 19364
TOTAL CLAMS $60625 §756%38 WOEBR 125k TOTAL CLANS $55563 SAEIM  §I00BANZ  TAOSK
FIXED COSTS FIXED COSTS
Administration Expoctad Changs Adminisiration Expected Oharge
Medeal6Rr 1% $4521 §56%54 N 5% NeScalBRK G 12 4 5912 SIS 5%
Tetl Adriisaiion 1% 521 ) CEEE Totd Adniishaion % W 6912 GBS 528%
Stop Loss Premium Stop Loss Premium
Specc st 1% $16882 §2126612 AU 1% Specfle g % $18862 N2 A BT
Aoegle ot 1% 51670 210420 04 1% Agegde G 125 §1670 1210420 RIS 1%
Tota! Stop Loss Premiam 1% §165% B8R XS 20% Tota Sop Loss Preium 1% $1652 BRR LT
TOTAL FIXED COSTS 1% §20% 280678 FEEENE) TOTAL FIXED COSTS [F3 SR78 FERTE] D
TOTAL COMBINED COSTS (Rate) $83878 SI0SRB566  $12682%988  10000% TOTAL COMBINED COSTS (Rate) $858.42 SHIN14E  SIIWANT 10000%
ANNUALZED COST PER ENPLOYEE [x) $006540  $1.28820988 ANNUALZED COST PER ENPLOYEE Ston42 SOTH00 34T
PROJECTED ANNUALIZED PREMIUM PER EMPLOYEE 803 QB4 20 PROJECTED ANNUALZED PREMIUM PER EHPLOYEE 107192 0S80 $1E28H504
ANNUAL SURPLUSIDEFIT S8 ANNUAL SURPLUSIDEFICIT S0
Town of Prosper Town of Prosper
2016 Plan Year Projections 2017 Plan Year Projections
Based on the Most Recent 12 Months Based on the Most Recent 12 Months
Curent Census PEPH Morihly Aonual %ol Total Curent Census PEPY Honthly Annual % of Total
TRENDED CLAMS TRENDED CLAMS
Nesica Clams s amoun over spcii) 1% wh16 $54955%4 SRMD S Medica Clams less amaunt over spcic) 1% 3% $90875  §M9ESC2  SHEON
Prescripien Drg Ciins 1% $18547 S04 SARE  2T6% Presorion Drug leims 1% 2040 516 SOBATSI3 2514
TOTAL CLAS 62163 TBREB TS TOTAL CLANS B3] BT H0BMets  TadN
FXEDCOSTS FIXED COSTS
Adminisiration Expectsd Change Adrinistration Expiced Chngs
Enphyes-Medca 6RY G 12 4521 5664 I 5% Erolojes-Medcal SR s 1% w4 5599122 SITHB 5%
Totd Adniiseaion 12 4521 5% 4 R Total Adriistaton 1% W $59122 4B 5%
Stop Loss Premium Step Loss Premium
Speclic-Enpojee o % $16862 721 SHEY I Spec-Erploee 1% §16862 22812 VM 1861
Agegde  Eonas 1% §1670 210420 52040 1964 hogegee et 1% $1670 8210420 5040 184%
Tota Sop Los Preim % $185% BB NGB 2756 Toi Sop Loss Premum 1% §1E5% FE7E] VNN 04
TOTAL FIXED COSTS I3 205 0678 SEHIB 0% TOTALFIKED COSTS 1% 2279 9315 WA 2560
TOTAL COMBINED COSTS (Rate) [ YOI $MASH 10000% TOTAL COMBINED COSTS Rt $906.6 SI417654 17011963 f0000%
—
ANNUALEZED COST PER EHPLOYEE $1022582 ANNUALIZED COST PER EWPLOYEE $togmsr
PROJECTED ANNUALIZED PREMIUM PER EUPLOYEE 216 $1025%2 $128846554 PROJECTED ANNUALIZED PREMIUM PER EVPLOYEE W6t Stogngr $1.370,1863
PROJECTED ANNUALZED PREMIUM PER EHPLOYEE 0% 80 124035408 PROJECTED ANKUALZED PRENIUM PER EPLOYEE HWne  shssu 18881504
ANNUAL SURPLUSIDEFICIT 4811146 ANNUAL SURPLUSDEFICT 425969541
d 14 -0 W , .
10002016 McGRIFF, SFIBELS & WILLIAMS OF TEXAS . 10202016 McGRIFF, SEIBELS & WILLIAMS OF TEXAS




Town of Prosper

Proposed Medical Contribution - Scenario 1

2016 BCBS Current 2017 BCBS Renewal - Town absorbs the increase
M7 )
EE Bi-weekly  Tobacco Tobaceo EE %
HDHP Plan HOHP Plan Contribution Surcharge Increase
Bathl B i
EE 1 M58 341260 §30.18 EE 33 $407.18 $457.90 $38.18 $19.59 $80.15 544 58 s000 | ooos
ES 11 §1.0%851 575078 §285.73 T222% ES 1 §1,143.48 5854.74 5283.73 §144.36 333373 s1e038 | 7475% | soo0 | oo
EC i $813.51 $820.77 §192.74 TEH% C 1 5604.55 §702.13 §192.74 $88.37 §24274 312137 | 7s4e% | soo0 | oo
EF 0 5140104 504475 §442.29 88.43% EF a0 5154114  51.008.85 544220 §221.15 §482.28 524615 | 7130% | s000 | ooos
WMo, Cost N LB LEVELT L SETEL] Wo. Cost 5 359,601 R LSEF LT L3k L5 g O 5 1 21
Ann. Cost §750.824  SOT4612 §185.213 Ann. Cost $835.807 $630,594 $185.213 §92606  $16.890.719 56,250,476 50
Composite Rate §844.25 $635.46 5205.73 75.62% Composite Rate $928.67 572288 §205.73 §102.90 SI876T4T 3694457  Tréd% 5000
EE%
Increase
EE 2 e $331.53 86348 8205% EE 2 551151 5428.03 38348 $41.74 $133.48 se674 | e3sew | sooo | ooowm
ES 7 5108054  $821.80 544504 58.11% ES b §1,176.48 5§726.45 544304 §224.02 548304 s24002 |&r1ezs| om0 | oo
EC 12 870 §527.05 $309.88 6297% EC 12 542071 $610.75 $309.06 $154.08 $353.06 $17998 |es23% | sooo0 | oo
EF 0 5140113 sTR 565801 £2.78% EF 10 51,541.24 5872.33 5668.01 3334 46 5713.81 335048 | 6660% | 3000 | ooon
Mo, Cost 6 36,405 LYRIIK] LERRES Mo, Cost a5 40,067 20,006 LSKRLH LR LS 153 4]
Ann. Cost 497,097 RrvAm $100, 643 Ann. Cost $480,806 333,11 ¥134,693 SI8.847  $22,1Z3BE0 30 H0N,848 W
Composite Rafe §791.84 5506, 16 528568 3.92% Compaste Rate 5371.03 538535 528558 §142.84 $4551427  S3TTOTR  ET20%  50.00
Est Total Mo. Cost £99,743 §71.168 £28,576 Est Total Mo. Cost $109,718 481,142 428,576 $14.288 HSA 87730
Est. Total Ann Cost §1196921  $854.013 4342908 Est Total Ann Caost $1316613  $973.705 $342.908 $171.454
HSAHRA Confributions §1309671 961763 HSA! Contributions $1404,363 1,061,455
+- from Current 494 552 494 592 L1}
% + from Current 1.23% 10.37% 0.00%
ERIEE Percentage T34% 262% ER/EE Percentage 75.6% 244%

Note:Calcuiations based on 24 pay periods. Tobaceo Surcharge will have 550 added to the monthly employee mies.




Town of Prosper

Stop Loss Marketing Analysis - $50K with 12/12
Effective Date: 1/1/2017

SPECIFIC RETENTION
Contract
Coverages
Lifetime Maximum Reimbursement
Specific Rates
Single 55
Famiby i
Composite 121

Composite

AGGREGATE RETENTION
Contract
Coverages
Run-in Limit
Baximum Reimbursement
Comidor
Aggregate Factors
Compaosite
Monthly Attachment Factor
Annual Attachment Factor

824.33
82433

$624.33
$99, 74393

$1,196,927 16

Symetra

Symetra

Proposed Plan - Firm Proposed Plan - Firm

BCBS
50,000

1212
Medical & Rx

Unlimited

s168.682

$16.70

1212
Medical & Rx
n'a
$2,000,000
120%

$654.20
$79,158.20
$349 898.40

5025

2284

Monthly Accomodation 31.50
Aggregate Monthly Premium $0.00 $2 02070 $2.202 20
Aggregate Annual Premium $0.00 $24,248.40 $26,426.40

£50,000
2112
Medical & Rx
Unlirited
5 2028
5 22841
$1ge.62

BCBS

318,70

1212
Medical & Rx
nia
$2.000,000
120%

$654.20
$79,158.20
$949 898 40

TOTAL FIXED COSTS

Additional Comments:

$22 42372
$269,084. 64
$1,218,983 04

$22 055 88
1.84%
HHL = E0% Rats Cap Inoluded

FIRM Through 1158/

18

$22 G522
$271,262.64
$1.221,161.04

$24.733 88
202%
HHL + £0% Rate Cap inoluded

FIRM Throwgh 11818




Town o Prosgper
ters”

“a place where everyone m

Agenda Item 14.

Executive Session

Recess into Closed Session in compliance with Section
551.001 et seqg. Texas Government Code, as

authorized by the Texas Open Meetings Act, to
deliberate regarding:

14a. Section 551.087 — To discuss and consider
economic development incentives.



Town of Prosper

“a place where everyone mdtters”

Agenda Item 14.

Executive Session

Recess into Closed Session in compliance with Section
551.001 et seq. Texas Government Code, as
authorized by the Texas Open Meetings Act, to

deliberate regarding:

14b. Section 551.072 - To discuss and consider
purchase, exchange, lease or value of real
property for municipal purposes and all
matters incident and related thereto.



Town of Prosper

“a place where everyone mdtters”

Agenda Item 14.

Executive Session

Recess into Closed Session in compliance with Section
551.001 et seq. Texas Government Code, as

authorized by the Texas Open Meetings Act, to
deliberate regarding:

14c. Section 551.071 — Consultation with the Town

Attorney regarding possible litigation regarding
bond i1ssues, and all matters incident and related

thereto.



Town o Prosgper
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“a place where everyone m

Agenda Item 14.

Executive Session

Recess into Closed Session in compliance with Section
551.001 et seq. Texas Government Code, as
authorized by the Texas Open Meetings Act, to
deliberate regarding:

14d. Section 551.071 — Consultation with the Town
Attorney regarding legal issues associated with
utility siting issues, and all matters incident and
related thereto.



Town o Prosgper
ters”

“a place where everyone m

Agenda Item 15.

Reconvene In Regular Session and take any action
necessary as a result of the Closed Session.



Town of Prosper

“a place where everyone mdtters”

Agenda ltem 16.

Possibly direct Town staff to schedule topic(s) for
discussion at a future meeting.



Town of Prosper
re everyone m ers

“a place wh

Agenda Item 17.

Adjourn.




