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The Town of Prosper tries to provide a safe and secure working environment for its employees.  This policy is 
designed to help prevent incidents of violence from occurring in the workplace and to provide for the 
appropriate response when and if such incidents do occur. 
 
I. Zero Tolerance 
 
 Harassment, intimidation, threats, threatening behavior, violent behavior or acts of violence between 

employees or such action between an employee and another person that arises from or is in any 
manner connected to the employee’s employment with the Town, whether the conduct occurs on duty 
or off duty, is prohibited. 

 
II.  Town’s Response to Threats or Acts of Violence   
 
 A) The Town will attempt to respond appropriately to any person who threatens use of force or 

violence or threatens an unlawful act, exhibits threatening behavior, or engages in violent acts.  
The Town’s response will normally be coordinated by the Town Manager or designee, and where 
applicable, the Town’s Police Department or other appropriate law enforcement agency.  The 
Town Manager or designee will evaluate the severity of the situation and the need for additional 
resources (e.g., law enforcement, Emergency Medical Services) to minimize risk and further 
violence, and will work with the appropriate Department Director(s) in an effort to ensure that 
appropriate administrative actions are taken.  If such conduct occurs on Town property, the 
offending person will typically be removed from the premises pending the outcome of an 
investigation.  The Town may also suspend and /or terminate the employment relationship, 
reassign job duties, mandate counseling with a psychologist or other mental heath care provider 
of the Town’s choosing, initiate criminal prosecution of the person or persons involved, and/or 
other actions as determined by the Town to be appropriate under the circumstances.      

 
 B) No existing Town policy, practice, or procedure will be interpreted to prohibit decisions designed 

to prevent a threat from being carried out, a violent act from occurring or a life-threatening 
situation from developing. 

 
III. All Weapons Banned   
 
 Unless specifically authorized by the Town Manager, no employee, other than a Town licensed peace 

officer, shall carry or possess a firearm or other weapon on Town premises.  For any license issued 
pursuant to Chapter 411 of  the Texas Government Code, pursuant to Section 46.035 of the Texas 
Penal Code, the term “premises” shall not include any public or private driveway, street, sidewalk or 
walkway, parking lot, parking garage, or other parking area. 

 
IV. Mandatory Reporting   
 
 Each Town employee must immediately notify his/her supervisor, Department Director, the Town 

Manager or designee and /or the Police Department of any act of violence or of any threat involving a 
Town employee that the employee has witnessed, received, or has been told that another person has 
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 witnessed or received.  Even without an actual threat, each Town employee must also report any 

behavior that the employee regards as threatening or violent when that behavior is job-related or 
might be carried out on Town property, a Town-controlled site or Town job site, or when that 
behavior is in any manner connected to Town employment or activity.  Each employee is responsible 
for making this report regardless of the relationship between the individual who initiated the threat or 
threatening behavior and the person or persons threatened or the target of the threatening behavior.  A 
supervisor who is made aware of such a threat or other conduct must immediately notify his/her 
Department Director and the Town Manager or designee. 

 
V. Protective Orders 
 
 Employees who apply for or obtain a protective or restraining order which lists Town locations as 

being protected areas must immediately provide to the Town Manager or designee and the Town’s 
Police Department a copy of the petition and declarations used to seek the order, a copy of any 
temporary protective or restraining order which is granted, and a copy of any protective or restraining 
order which is made permanent.  Town employees must immediately advise their Department 
Director and the Town Manager or designee of any protective or restraining order issued against 
them.   

 
VI. Confidentiality   
 
 To the extent possible, while accomplishing the purposes of this policy, the Town will respect the 

privacy of reporting employees and will treat information and reports confidentially.  Such 
information will be released or distributed only to appropriate law enforcement personnel, Town 
management, and others on a need-to-know basis and as may otherwise be required by law. 

 
VII. Town Property   
 
 For purposes of this policy, Town property includes but is not limited to owned or leased vehicles, 

buildings and facilities, entrances, exits, break areas, parking lots and surrounding areas, recreation 
centers, swimming pools, and parks.   

 
VIII. Documentation   
 
 When appropriate, threats and incidents of violence will be documented.  Documentation will be 

maintained by the Town Manager or designee and/or the Police Department.   
 
IX. Policy Violations   
 
 Violations of this policy will likely lead to disciplinary action, up to and including termination of 

employment.  Policy violations may also result in arrest and prosecution.   
 
























